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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRI R K. MAH LA COLLEGE,

G R DI H

Name of the head of the Institution

DR PUSHPA SI NHA

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06532222594
Mobile no. 9334093631

Registered Email

rkncol | ege. grd@nai |l . com

Alternate Email

si nha. pushpa3l@nail . com

Address NEW BARGANDA, G RI DI H
City/Town G R DH

State/UT Jhar khand

Pincode 815301

2 Institutional Status




Affiliated / Constituent Consti tuent
Type of Institution Wonen
Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

DR. MADHUSREE SEN SANYAL

Phone no/Alternate Phone no.

06532222594

Mobile no.

9431174479

Registered Email

rkncol | ege. grd@nuai |l . com

Alternate Email

madhusreesens@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://srirkntoll egeqiridih. cont AQA

RY®202018- 19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://srirkncoll egeqgiridih. com ACADEM
| CY20CALENDAR. docx
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 2.02 2017 12- Sep- 2017 11- Sep- 2022
6. Date of Establishment of IQAC 03- Sep- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
Cl eanl i ness and De- 22-Jan- 2020 76
addi ction 1
Sem nar on Constitution 27- Nov-2019 113




Day 1
Sem nar the inportance of 20- Nov- 2019 97
El ectoral Rights 1
Sem nar on Ekta Diwas 31-Cct-2019 96
1
Freshers Day and Farewel | 02- Aug- 2019 362
1
Sem nar on Water 14- Jul - 2019 69
Managenent 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Attenpts were nmade to nake the students aware of environnental issues and
cleanliness so that the college can have a clean and green canpus. 2. Conducting
Student satisfaction Survey (SSS) on teaching and | earning process, analysis of
the report and suggestions follow ng the survey. 3. Preparation and anal ysis of
St udent s dat abase.

View File




13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Cultural activities to be encouraged.

Students partici pated and won several
prizes in Inter-College Youth Festival
conpetitions.

Orientation programme is organi zed ate
t he begi nning of the session.

Students are famliarized with their
curriculum and the process of
eval uati on.

The Progranmme out conme and course
outcomes are upl oaded on the website.

St udents becone aware of the CBCS
system and curriculum They are able to
deci de on the choice of subjects.

Lesson plan to be subnitted by the
depart nent heads.

Teachi ng plans subnmitted st the
begi nning of the academ c year.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
COW TTEE OF | QAC 05- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 26- Feb- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

At the beginning of a new session,

acaden ¢ sessi on.
timng of classes.

fresher
whi ch introduces themto the CBCS system and al so make them aware of the
eval uati on process. The col |l ege makes an academi c cal endar at the start of each
The students are inforned about the naster
Adj ust ments are made according to the strength of students

have to attend orientati on sessions

routi ne and the




progranmmes. Students’

cl asses and the dates of internal

given to test the students’

institution. Parent-teacher

rates by introducing skill

and teachers; and classroons are allotted accordingly. Comrerce classes and
Science classes are held in the norning session. Students are infornmed about the
exam nations on the coll ege website. A

student database format helps to categories the students according to their
famly incone. A student’s contact nunber and e-mail

departnent. Teachers of each depart nent
records of students’ participation in semnars,

are also collected by the

mai ntai n attendance regi sters and
qui zzes, debates and cultura
proficiency in English is evaluated by interna
assessnent and qui zzes and poetry-readi ng sessions are al so organi sed. Students
al so have fun spelling contests to strengthen their witing skills in English
Teachi ng pl ans are chal ked out by the teachers.
teachers al so use audio-visual aids in their classes. They try to engage
students actively in the class by naking them participants and al so engage them
in peer learning. Cass tests are held after
syl l abus, and sonmetines surprise tests are given to gauge the performance of
t he students. To overcone the probl ens of
menbers in the CBCS system and,

Apart from chal k-tal k net hod,

compl etion of a portion of

limted tinme and shortage of faculty
teachers often hand out notes and explain
difficult topics to the students. Students al so participate in sem nars and
speech conpetitions / debates and other conpetitive events. Class tests are
preparedness for the exam nations.Classes are al so
hel d during vacations to facilitate the conpletion of the syllabic.
Post graduate students are given extra classes to help themw th the specialized
courses. Feedback is taken from students by nmeans of a questionnaire given to
them and al so through the counseling cel
probl ens with nenbers of the counseling cell
anal yzed and solutions are put forward to facilitate the snpoth running of the
neetings are held to identify problens faced by the
students,to the discuss problens faced by the students fromrural areas and
al so students who are |earning disabled. The college ains at decreasi ng dropout
devel opment courses ai ded by Government. Al ummi’s
feedback is al so considered. The | QAC oversees the teaching process. There is
al so a Grievance Redress Cel

of the I QAC. Students share their
The feedback given by them are

whi ch addresses probl ens faced by the students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

00 Ni |

Dates of Duration
Introduction
Ni | 00

Focus on employ Skill
ability/entreprene  Development
urship
00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

00 Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NI L 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is taken from students by neans of a questionnaire given to them and
al so through the Counselling Cell of the IQAC. Students share their problens

wi th menbers of the Counselling Cell. The feedback given by them are anal ysed
and solutions are put forward to facilitate the snmooth running of the
institution. Teachers also give feedback related to different acadenic,

adm ni strative and other affairs to the head of the institution. Menbers of
Anti-ragging conmttee and Counselling Cell helps the students through class
campai gns. The Grievance Cell also registers the problens faced by the students
and these are addressed by discussion with the Principal. The nenbers of the
Alummi al so provide feedback by their discussions with the students.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Phi | osophy 32 39 28
Honour s
BA Political 240 269 210
Sci ence Honours
BA Hi story 280 323 261
Honour s
BA Urdu Honours 40 47 42
BA Engli sh 120 133 97
Honour s




BA H ndi Honours 220 267 206
BA Psychol ogy 40 27 18
Honour s
BA Econom cs 100 69 54
Honour s
BA CGener al 80 57 44
BSc Physi cs 40 19 13
Honour s
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1214 144 25 0 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 10 2 2 3 0

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

prepared to take on the challenges of the competitive world.

Departments in the college manage mentoring students. The college has counseling hours to help the students.
The college pays special attention to the problems faced by slow learners and first generation students. 3143 We
motivate the intelligent students and give them directional support. The students are encouraged and also

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3143

25

1: 126

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
26 25 1 4 21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

receiving awards from

Designation

Name of the award,

fellowship, received from




state level, national level, Government or recognized
international level bodies

Nill 00 Nill 00

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Honours and Senest er - VI 15/10/ 2020 10/ 11/ 2020
Cener al
BCom Honours and Senest er - VI 13/10/ 2020 10/ 11/ 2020
Gener al
BSc Honours and Senest er - VI 15/ 10/ 2020 10/ 11/ 2020
Cener al
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Students are asked questions at the end of each |l ecture session to eval uate
their grasping powers. Students are divided into groups and each group is given
questions to answer. The group which scores the highest marks wins. Thus a
sense of competition is inculcated and a desire to do well. Students are asked
to prepare and submit project reports for science and comerce cl asses.
Departnmental semnars are held. English departnment girls are given spelling
tests to inprove their witing skills. Students of literature are asked to
prepare dissertations on poets and authors . Students are encouraged to attain
e-lectures avail able on websites of esteened institutions. Quizzes and debates
are arranged by sone departnents. Freshers have to attend an Orientation
Programe. Students al so prepare questions based on the syllabus. Students have
to give inportance speeches in class.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is a constituent unit of the Vinoba Bhave University, Hazaribag.
The coll ege follows the CBCS system of exam nations. Exans are held senester
wi se, with Internal markings of 20, and 80 for the external exans. The students
are informed about the exans through notices witten on the Notice Board and
col l ege website. Each department conducts internal assessnent of the students
and the marks are duly sent to the university.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://srirkntoll egeqiridih.com program and-cour se-out cone. ht ni

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination




Honour s BA Engl i sh 99 85 85. 85
Honour s BA Economi cs 41 34 82.92
Honour s BA Hi story 184 141 76. 63
Honour s BA Hi ndi 174 121 69. 54
Honour s BA Phi | osophy 21 21 100. 00
Honour s BA Political 99 76 76.76
Sci ence
Honour s BA Psychol ogy 13 9 69. 23
Honour s BA Ur du 85 57 67. 05
Gener al BA Gener al 47 43 91. 48
cour se
Honour s BSc Physi cs 13 12 92. 30
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwuv srirkncol | egegiridih. conf studentsati sfactionsurveyreport/SSSR-
REPORT- 2019- 20. pdf https://wwv srirkncol | egeqgiridih. conf studentsatisfactionsurv

eyreport/ SSSR- questi on-2019-20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 00 00 Nill 00
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Nill

No file upl oaded.

3.3 — Research Publications and Awards




3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

00 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 00

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Departenent of Urdu 5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 Nill 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 Nill 0 0 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill 0 0 0 0
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such
activities

Number of teachers
participated in such
activities

Title of the activities Organising unit/agency/

collaborating agency

C eanl i ness and NSS Uni t 11 115

De- addi cti on




Vot i ng Awar eness Cul tural 1 7
t hrough Nukkad Committee
Nat ak
Seni na on Voting DC O fice, 4 169
Awar eness Gridih
Sem nar on Water Col | ege 6 175
Conservati on
Covi d Awar eness Abhi yakt i 2 70
and Communi ty Foundat i on, NGO
services
(Di stribution of
Masks, food grains
and awar eness
t hrough Nat ak)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

00 00

00

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Conservati on

agency activites activites
Tr ee Col | ege Pl anting a 10 50
Pl ant ati on Sapl i ng
Vot i ng Zila Sem nar on 8 145
Awar eness Prashashan Vot i ng
Awar eness
Col | ege Sanvi dan Ki 9 135
Consti tuti onal Upyogi ta Aur
| nport ance Ani war yat a
Vot i ng Col | ege Run for vote 11 107
Awar eness Formati on of
Human Chai n
Swachh Bhar at Col | ege Swachhat a 9 115
Abhi yan Pakhwar a
Swachh Bhar at NSS Cl eanl i ness 5 149
Avi yan De- Addi cti on
Wat er Col | ege Sem nar on 6 175
Conservati on Wat er

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration




00

00

00

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

00

00 00

Nl

Nl 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
00 Nill 00 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roomns Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 16. 11. 09 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 23856 4063547 0 23856 4063547

Books
Journal s 190 25880 0 190 25880




View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
00 00 00 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 30 1 2 1 1 2 14 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 30 1 2 1 1 2 14 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

00

00

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0

0

0

0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. Construction, maintenance and repairing of academ c buildings, library,
cl assroons, electrical appliances and ot her physical infrastructure of Sri R
K. mahila college, Gridih is done by the BCD Division and JSEB (El ectrical),
Gover nnent of Jharkhand. Principal intimtes the construction, maintenance and
repairing related requirenents, as and when required to the respective
departnents of CGovernnment of Jharkhand. 2. The coll ege receives grant from HRD
UGC under plan head and non-plan head. Plan head nentions the assigned budget
for procurenent of different itens which include chenicals and gl assware,
books, journals, equipnment and contingency. Under non plan head, naintenance
and security of physical infrastructure is also done, such as tel ephone
services, security guard, office expenses, travelling all owances, CCTV
surveillance and sone extent for maintenance of equi pment, conputers and ot her
items. 3. While purchasing an equi prent fromany fund, it is always ensured




that the installation charges and mai nt enance charges (within warranty period)
are provi ded by the conpany, which delivers the equipnent, Such clause is
inserted in the work order of the equipnent. 4. Portion of the fund received
under RUSA schene has been utilized for up gradation and repairing of the
exi sting laboratories and other existing infrastructure along with set up a new
| ab.

https://srirkmcollegegiridih.com/MPProc4ProGod-PURCHASE-Mannual.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Wl fare 172 Nill
frominstitution Depar t nent,

Gover nnent of
Jhar khand ( E-Kal yan
schol ar shi p)

Fi nanci al Support
from O her Sources

a) Nati onal 00 0 0

b) I nt ernati onal 00 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Practice 01/ 04/ 2019 22 Pat anj al i Yoga
Samti, Gridih.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill 00 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
9 8 120

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus




Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 Nill 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 144 144 H ndi and SRI R K PG
H story MAHI LA
Honour s COLLEGE,
G R DH
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

00 00 Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l 00 Nl Nl Ni Tl 00 00
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Students Union of the College is an el ected body, which makes sure that
students face no problens in the college. The Students Union also steps in to
co-operate with the faculty and hel ps in ensuring the overall devel opnent of
the college. The Students Union hel ps the teachers in organizing inportant days
i ke Vivekanand Jayanti, Republic Day, |ndependence Day, Netajis Birthday etc.
Students participate with enthusiasmin the observance of these days. College
Day is cel ebrated every year on 1st August. The students are enlightened about
the inportant facts of the beginnings of the college. They are inforned about
the proud heritage of the college grounds and buil di ngs bei ng donated by the
wi dow of the great scientist and statistician P. C.  Mbhal anobi s.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




5.4.2 — No. of enrolled Alumni:

18

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute has the nechani sm of providing operational autonony to various
of fice holders in order to ensure a decentralized governance system
1. Principal level The principal is the head of the institution and chairperson
of the IQAC. The principal nom nates different comnmttees for the efficient
running of the administration. Al academ ¢ and operational policies are based
on the unani nous deci sion of the respective committees and gui de |ines decided
by the University. Non-teaching staff are also involved while nmaking policies
or taking inportant decision. 2. Faculty Level Faculty nenbers are nade
Coordi nators of different commttees/cells. The conmttees ensure the snooth
running of the duties of the said cells. 3. Student Level The Student’s Union
is headed by the General Secretary who is elected by the students. The Union
al so helps the different committees of the college by offering their help when
needed. 4. Non-teaching Staff Level The non-teaching staffs are al so nenbers of
some comm ttees such as Building Committee, Purchase Conmittee and Sports and
Cultural Conmittee. 5. Participation managenent - The institution pronotes the
culture of participation managenent at the strategies |evel, functional |evel
and operational level. Strategic level: The principal, teachers’ council and
the 1 QAC are involved in defining policies procedures, fram ng guidelines and
rul es regul ations pertaining to adm ssion, exani nation, discipline, grievances,
support services finance etc. ? Functional Level: Faculty nenbers share
know edge anobng t hensel ves, students and staff menbers while working for a
comrittee. | QAC nonitors the overall functionalities of the different
comm ttees. QOperational Level: Principal interacts with governnent and
university officials for the execution of different academ c, administrative,
extension related and extracurricular activities. Students and office staff
join hands in support of execution of the plans for the devel opnent of the
col | ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent 1. Students are encouraged to
participate in sem nars, special
lectures, field tours, quiz, debate etc
to increase their skill and experience.




2. Faculty nmenbers are encouraged to
participate in training, workshops and
staff devel opnent programes.

Curri cul um Devel opnent

Curricul um desi gni ng and devel opnent
is decided by the affiliating
Uni versity. Principal and faculty
menbers interact with the university
and provide their views related to
curricul um devel opnent.

Teachi ng and Learni ng

1. Inprovenent of conputer aided
net hods of teaching and learning : | QAC
organi zed the workshop on devel opnent
and upl oadi ng of E-content. 2. Speci al
| ecture organi zed by Departnment of
Hi st ory, Econom cs, English and
Mat hemati cs. 3. Laboratory
renovation, set up a new | anguage Lab
from RUSA fund.

Exam nati on and Eval uati on

Senest er exami nations are conduct ed
by the affiliating university. College
conducts internal assessnent of
students according to the university
gui delines. C ass tests/surprise tests,
student sem nars, interactive sessions,
practical exam nations, debates etc. are
conduct ed by departnments to eval uate
the students. Exam nati on sub conmittees
and tabul ati on sub-comittees play
their effective inplenentation of
eval uation refornms of the university.

Adm ssi on of Students

The adm ssion process of 2019-20 was
partly online through Chancell or
Portal. After that they have to present
physically to take adm ssion on
col l ege. Adni ssion of students
commenced in May 2019 for 2019-20 after
decl aration of results of exam nations
by different boards and the first nerit
list was prepared according to the
nerit index online. Fully online
adm ssion system from application has
ensure a transparent process and
students have been admitted on the
basis of nerit.

Research and Devel opnent

Encouragi ng faculty nmenbers to
undert ake nmaj or and m nor research
proj ects and di sbursenent of received
research funds for purchase of itens .

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

As a post NAAC initiative, the
col | ege has encouraged the use of ICT
based techni ques of study by arts
departnments. Conputers have been
allotted to different departnents from
the RUSA fund. The physi cal
infrastructure has al so received
sincere attention fromthe coll ege




authority. Renovation and Upgradation

of | aboratories, subscribing journals
for the library, waiting room
construction, purchase of new

conputers, printers etc have been

proposed in the DPR of RUSA schene and

i s under process in the current
acadeni c year.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Exam nat i on After Evaluation the result published
by the university through the website.
faculty menbers of the college sent the
eval uation report of internal
exam nation through OVR sheet sent by
the university in online.

Admi ni stration 1. Notices and circulars are upl oaded
in the coll ege website and comuni cat ed
to different departnents through
notices, social sites fromthe office
of the Principal. 2. College has
proposed conplete office automation in
the DPR of RUSA scheme. 3. Each and
every |QAC notice is circulated by the
coordi nator hinmself to the every
departnents.

Student Adm ssion and Support 1. Applications are submtted for
adm ssion to different courses through
the online adm ssion portal nane
Chancel l or Portal. 2. Merit list is
prepared and upl oaded by fully
computeri zed system

Pl anni ng and Devel opnent 1. Coll ege has proposed conplete
of fice automation. O fice automation
wi Il include students database, faculty
and staff database, feedback system
etc. 2. Library autonation has been
initiated by the use of KOHA software.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

Nill 00 00 00 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching




programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
Nill 00 00 Nill Nill Nill Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
00 0 Nil I Nill 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 12 12 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
00 00 E- Kal yan and Nati onal
Schol arshi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution is a government institution. Financial audit is conducted by
Accountants General (AG, Jharkhand, Government of Jharkhand and the frequency
of audit is once in three years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Vi noba Bhave University 1287000 Repai r of Boundary wall
and construction of Gents
Toi | et
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Nl Nill
Adm ni strative No Nill Nill NIl




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The teachers often interact with the parents of students during neetings.

New suggesti ons are exchanged about the devel opnment of the college. 2. Oten

teachers are faced with problens of girl students in this rural area. Early
marri age, dowy and abuse at the in-laws places are delicate problens which are
of ten addressed by teachers in consultation with the parents. 3. Sonetinmes girl

students are unnecessarily burdened wi th house work thus negl ecting academ c

assi gnnents. Teachers then have to nmake parents aware of the inportance of

st udi es and ensure proper attendance.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The institution had comuni cated about the shortage of faculty nmenbers in

different departments. Affiliating university has filled sone of the vacant

positions in the academ ¢ session 2018-19 through appoi ntnents/ joining on

transfer of pernmanent teachers along with sone contractual teachers. 2. Al
arts departnents have been provided new conmputers and printers to increase the
use of | CT enabl ed teaching and | earning. Conputer aided nmethods are now used
of the departnents to deliver lectures. 3. College is set up a new Language Lab

for students and proposes for new smart cl assroons to devel op teaching and

| earni ng process. 4. Proposal for inprovenment of wash roomfacilities for
students has been sent by the college. Special attention of was roons is for
differently abl ed students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Vot i ng 25/ 11/ 2019 25/ 11/ 2019 25/ 11/ 2019 7
Awar eness
t hrough
Nukkad Nat ak
2019 Sem nar on 20/ 11/ 2019 20/ 11/ 2019 20/ 11/ 2019 169
Vot i ng
Awar eness
2019 Sem nar on 24/ 07/ 2019 24/ 07/ 2019 24/ 07/ 2019 175
\at er
Conservati on
2020 22/ 01/ 2020 22/ 01/ 2020 23/ 01/ 2020 115
Cl eanl i ness
and De-
addi cti on
2020 Covl D 13/ 05/ 2020 13/ 05/ 2020 16/ 05/ 2020 70
Awar eness
and
Comuni ty




Food

Services (D
stribution
of nmsks,

grains

)

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 04/ 2020 09/ 04/ 2020 121 5

Wonens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

such as : 1.
renewabl e ener gy

Per cent age of power

Envi ronnental consci ousness and sustainability/ Alternate Energy initiative
requi rement of the college nmet by the

sources. 2. Tree-plantation canpaign by NSS volunteers to

create an awareness to preserve and pronote greenery in the canmpus, on Wrld
Envi ronnent Day - June 5. 3. On the sane day a sem nar was held to discuss the
probl ens of deforestation and how to inprove our environnent by afforestation.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No 0
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 9
Speci al skill No 0
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 05/ 09/ 2 Yoga To 19
020 Practice awar e




fitness
al ong

with prev
ention
from
Covl D
Vi rus

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
00 Nill 00
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Sem nar on Ekta 31/ 10/ 2019 31/ 10/ 2019 116
D was
A Semi nar 27/ 11/ 2019 27/ 11/ 2019 135
Constitution Day
Vot i ng Awar eness 20/ 11/ 2019 20/ 11/ 2019 145
by Nukkad Nat ak
Mahi | a 05/ 02/ 2020 05/ 02/ 2020 166
Sashakt i kar an

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

park. 5. Sol ar power

snoki ng prohi bited.

1. Tree Plantation 2. Cleanliness 3. Plastic free zone 4. Garden naned Rani

H gh nast |ight at the gate. 6. Tobacco chew ng and

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Application of Qutcone Based Educati on Mt hods:
syl labus. To nake it nore effective our faculty nenbers upl oad the outconme of
their courses in the website which enable the | earners to deci de what

Qur col |l ege has adopted CBCS

courset hey should opt. This gives them opportunity to decide about their future
career. The Practice: Cassroomlectures are designed in such a way where
student’s participation is ensured. W encourage peer |earning, nutual
cooperati on anong students. W encourage our students towards self-relianceand
i ndependence, so that they develop in well-adjusted personality. Literary
activities: Debates, essay conpositions, quizzes, elocution conteststake place
to make the students well inforned and articulate. 2. Reaching
out: Consolidating Ties with the Conmunity: NSS unit of our college hel ps
tocultivate a sense of social responsibility in the students and
i nspirecommunity work. This entails taking teachi ng beyond books and text and
bringingit closer to contact. The Practice: Qur College is associated with
Bhar at Swabhi man Nyas (Yoga Patanjali) Along with our students the wonen of
near by areas join during the norning Yoga practice. During COVID Pandem c, the
NSS unit of our college reached out to the inhabitants and nmade t hem aware
about the precautionary neasures for COVID. They distributed hand stitched
masks (for which they contributed noney and stitched masks) and food grains to
t he deprived inhabitants of Pandeydi h, Shital pur and Bhandaridi h. 3. Pronoting
Eco-friendly and Sustai nable Environment: W inculcate sensitivity and




responsibility towards environnent in our students. The Practice: To nake the

canmpus eco-friendly, the collegemaintains ornanental gardens, plants saplings,

conserves water through water harvesting and also installed Solar Light at the

gate. 4. Encouraging in cultural activities: For the holistic devel opnent of
the students, our college foster cultural activities anobng students. The
Practice: Qur students took part in Inter College Youth Festival and got

awarded for their performances. They kept up their performance at zonal | evel

too. The faculty nenbers who are associated with different departnments but in
the lack of nusic teacher they nurture the talent of girls and give them

opportunity to evolve as a perforner.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://srirkntoll egeqgiridih. coml BEST- PRACTI CES. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Distinctive to its vision This institution, along with the vast grounds and
bui | di ngs, were donated by Rani Mbhal anobis, w dow of P.C. Mahal anobis. She
donated the building for the specific purpose of educating wonen fromthis
rural area, and making themwell-infornmed and intellectually aware. The coll ege
strives to uplift the rural girl students by inparting free education. The
students are al so nade aware of the rich heritage of the college. The faculty
tries to acquaint the students with the great Prasanta Chandra Mahal anobi s, the
I ndi an Scientist and Statistician, who is best remenbered for the “Mhal anobi s
Di stance”. The college faculty realizes that enpowering the downtrodden and
backward wonmen can hel p to awaken them fromtheir somol ent state. Grl
students study for graduation and nore recently, for post graduation courses
following syllabi set by the Vinoba Bhave University. In addition to courses to
study students are trained for cultural activities thus preparing themfor
participation in Youth Festivals. Since past few years, seninars have been held
at intervals to raise the level of know edge and awareness in various aspects
of Iife. Wonmen Enpowernent Sem nars introduce the girls to the existing | aws
for protection of wonen sel f-defence practices awareness of environnenta
i ssues, etc. Go-Geen canpaigns take place to plant saplings and save and
i nprove the water-table. The girls are schooled thus and hence the dreamt hat
Rani Mahal anobis dreant, is slowy but surely com ng true.

Provide the weblink of the institution

https://srirkntoll egeqgiridih.com | NSTI TUTI ONAL- DI STI NCTI VENESS. pdf

8.Future Plans of Actions for Next Academic Year

1. Starting of Post-Gaduation studies in Political Science, Econom cs and
Zoology to facilitate Hi gher education for the girl students. 2. Pronoting
student participation in co-curricular activities by organising different
conpetitions such as Essay Witing, Quiz, Elocution, Poetry Rendition and ot her
creative conpetitions. 3. Organizing seni nars, workshops in the college by
external agencies. 4. Mtivating faculty nmenbers to conplete their doctora
degrees and to pursue research activities and al so publish articles in journals.
5. Increasing the nunber of environment friendly initiatives by NSS and ensuring
participation of maxi num students 6. Initiating Vocational courses (BBA BCA) in
the college. 7. Initiating D ploma courses like GST, Tally, ANM Nutrition
Cour ses, Beautician Courses and al so Cottage Industry. 8. Conmmencing NCC unit in
the Coll ege 9. Appointnment of Language |ab instructor, PTI, Misic teacher, Lab
Techni ci an, Gardener in the college for the devel opnent and growth of the
students. 10. Assisting deprived and underprivileged students. 11. Fulfilling the




infrastructural need of college hostel so that students can reside in the hostel.
12. Pronoting physical fitness activities |ike Yoga in the college. 13.

Organi zi ng Career Counselling and Pl acenent help for the students. The coll ege
plans to get skilled professionals to help out with interactive sessions with the
students. 14. Collaborating with NGOs for the inprovenment in the nutrition |evel
of wonmen and children in the area and for inprovenent of personal hygiene in the
ar ea.




